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EDUCATION

Bar Ilan University, Interdisciplinary Studies Unit, Ramat-Gan, Israel.

Ph.D. student, Gender Studies Program, 2020 – present.
Tel Aviv University, The Lester and Sally Entin Faculty of Humanities, Tel Aviv, Israel.
M.A. Student, Women and Gender Studies Program, 2019 – 2020.
University of Michigan, Stephen M. Ross School of Business, Ann Arbor, MI. 
Ph.D., Management and Organizations, 2008. 

Tel Aviv University, Graduate School of Business, Tel Aviv, Israel. 

M.S., Magna Cum Laude, Organizational Behavior, 2002.

Swarthmore College, Swarthmore, PA.
B.A., Magna Cum Laude. Major subject: Psychology, 1996.

WORK EXPERIENCE

2024 – present
Research Associate, Head of Trans Division, Israeli Institute for Gender & LGBTQ Studies, Tel Aviv, Israel.

2024 – 2025 
Graduate Student Instructor, Bar Ilan University, Ramat-Gan, Israel.
2010 – 2017
Freelance Writer, Forbes.com, http://www.forbes.com/sites/ruthblatt/ 
The Atlantic, http://www.theatlantic.com/ruth-blatt/ 
Wired, http://insights.wired.com/profile/RuthBlatt#axzz3SsutZQ9O 
Psychology Today, https://www.psychologytoday.com/experts/ruth-blatt-phd 

Wrote more than 100 articles on organizational behavior and rock music.
2008 – 2010
Assistant Professor, Department of Managerial Studies, University of Illinois-Chicago.
Conducted original research for publication in academic journals. Courses taught: Entrepreneurship (MBA), Organizational Behavior (MBA).
2004
Graduate Student Instructor, Ross School of Business, University of Michigan. 
Course taught: Behavioral Theory in Management (BBA). 
NONPROFIT AND ACTIVISM EXPERIENCE

2020 – 2023
Shift Leader, “Abirotim” anti-cyberbullying unit, The Aguda Israeli LGBTQ Task Force, Tel Aviv, Israel.

2017 – 2019
Member, Board of Trustees, Programming Advisory Committee, Chicago House and Social Service Agency, Chicago, IL.
Chicago House and Social Service Agency serves individuals and families who are disenfranchised by HIV/AIDS by providing housing and supportive programs. 
2017 – 2019
Trustee and Member of Education/Leadership Subcommittee, Jewish Women’s Foundation of Metropolitan Chicago, Chicago, IL.
Evaluated grants on education and leadership for The Jewish Women's Foundation of Metropolitan Chicago.

2016 – 2019
Advocate, Speaker, and Fundraiser, Chicago Restroom Accessibility Project, Chicago, IL.
Chicago Restroom Accessibility Project is a multidisciplinary group of Chicagoans working to provide accessible bathrooms for gender nonconforming individuals. 

PUBLICATIONS

Blatt, R., Hartal, G. & Sasson-Levi, O. (2025). ‘We Have to be Allies to the Allies’: Social Activists’ Emotional Labor in Interactions with Allies. Sociology Compass. https://doi.org/10.1111/soc4.70119
Blatt, R., Hartal, G. & Sasson-Levi, O. (2025). A Vitapolitics Frame: How Trans Activists Make Sense of Trans Lives in their Interactions with Allies. Social Problems. https://doi.org/10.1093/socpro/spaf015
Blatt, R. (2024). “I don’t need advice but I will take it”: Allied labor in transgender allyship. Sexualities, 27(3), 733-752.

Kark, R., Blatt, R., & Wiesel, V. (2024). A woman’s got to be what a woman’s got to be? How managerial assessment centers perpetuate gender inequality. Human Relations, 77(6): 832-863. 

Blus-Kadosh, I., Rogel, A., Blatt, R., & Hartal, G. (2023). Progress and Challenges of the LGBT+ Community in Israel. In P. R. Kumaraswamy (Ed.), The Palgrave International Handbook of Israel. Singapore: Palgrave Macmillan.

Matthews, A. K., Blatt, R., Duangchan, C., Hunt, K. L., Gaiba, F., Matthew, A., . . . Breen, E. (2022). Self-Description of a University–Community Partnership to Advocate for Restroom Access Policy Change in Chicago. Progress in Community Health Partnerships: Research, Education, and Action, 16(4), 563-572.

Blatt, R. (2009). Resilience in entrepreneurial teams: Developing the capacity to pull through. Frontiers of Entrepreneurship Research: Vol. 29: Iss. 11, Article 1.

Blatt, R. (2009). Tough love: How communal schemas and contracting practices build relational capital in entrepreneurial teams. Academy of Management Review, 34(3), 533-551.

Blatt, R. (2008). Organizational citizenship behavior of temporary knowledge employees. Organization Studies, 29(6), 849-866.

Ashford, S.J., George, E., & Blatt, R. (2007). Old assumptions, new work: The opportunities and challenges of research on nonstandard employment. In J.P. Walsh and A.P. Brief (Eds.), Academy of Management Annals, Vol. 1. Mahwah, NJ: Lawrence Erlbaum.

Blatt, R., Christianson, M.K., Sutcliffe, K.M., & Rosenthal, M.M. (2006). A sensemaking lens on reliability. Journal of Organizational Behavior, 27(7), 897-917.

Blatt, R. & Camden, C.T. (2006). Positive relationships and cultivating community. In J.E. Dutton, and B.R. Ragins (Eds.), Exploring positive relationships at work: Building a theoretical and research foundation, (pp. 243-264). Mahwah, NJ: Lawrence Erlbaum.

Anderson, P., Blatt, R., Christianson, M., Grant, A., Marquis, C., Neuman, E., Sonenshein, S., & Sutcliffe, K. (2006). Understanding mechanisms in organizational research: Reflections from a collective journey. Journal of Management Inquiry, 15(2), 102-113.

Ashford, S.J., Blatt, R. & VandeWalle, D. (2003). Reflections on the looking glass: A review of research on feedback-seeking behavior in organizations. Journal of Management, 29(6), 773-799.

REFEREED CONFERENCE PAPERS 

Blatt, R., Hartal, G. & Sasson-Levi, O. An Affective Lens on Social Activists’ Emotional Labor in Interactions with Allies. 41st Annual Conference of the Association for Israel Studies, Haifa, Israel, September, 2025.

Blatt, R., Hartal, G. & Sasson-Levi, O. An Affective Lens on Social Activists' Emotional Labor in Interactions with Allies. American Sociological Association Annual Meeting, Chicago, IL, USA, August, 2025.

Blatt, R., Hartal, G. & Sasson-Levi, O. Emotional Labor and Activist Snap: Lessons from Trans Activists. Annual Meeting of the Israeli Sociology Society, Raanana, Israel, February, 2025.
Blatt, R., Hartal, G. & Sasson-Levi, O. Activist spaces and conflicting views on trans existence: Allies and activists in the trans movement. Annual Meeting of the Israeli Geographical Association, Haifa, Israel, December, 2024.

Gooldin, S., Blatt, R., Eick, U, &  Bursztein Lipsicas, C. Contextualizing Social Connectedness as a Source of Resilience: A Study of Mental Health and Suicide Ideation Among Trans Adults in Israel. WPATH 28th Scientific Symposium, Lisbon, Portugal, September, 2024.

Gooldin, S., Blatt, R., Eick, U, &  Bursztein Lipsicas, C. Contextualizing Social Connectedness as a Source of Resilience: A Study of Mental Health and Suicide Ideation Among Trans Adults in Israel. 2nd Annual Trans Studies Conference, Northwestern University, Evanston, IL, USA, September, 2024.

Blatt, R. Trans vitapolitics and the necropolitical ally gaze: Lessons from trans activisms in Israel. Royal Geographic Society (with the Institute of British Geographers) Annual International Conference, Imperial College London, August, 2023.

Blatt, R. & Blus-Kadosh, I. Cis researchers, trans topics: A critical self-reflection. The Israeli Conference of Qualitative Research, Ben Gurion University, February, 2023.

Blatt, R. About us with us: The experience of trans activists working with cisgender allies in Israel. Israeli Sociological Society Queer/LGBT Research Community Conference, The Academic College of Tel Aviv - Yaffo, December, 2022.
Blatt, R. How to be an ally to the trans community: The perspective of trans activists. Trans Conference, Tel Aviv, Israel, November, 2022.

Blatt, R. & Blus-Kadosh, I. Cis researchers, trans topics: A critical self-reflection. Feminist Toolkit Conference, The Van Leer Institute, Jerusalem, Israel, December, 2022. 
Blatt, R. ‘I don't need advice but I will take it’: Allied labor in transgender allyship. 6th European Geographies of Sexualities Conference (EGSC), Cadiz, Spain, September, 2022.

Blatt, R. ‘Intention is great, but…’: Contested identity, knowledge, and affect in transgender allyship. Lesbian Lives Conference, University College, Cork, Ireland, March, 2022. 

Blatt, R. Good intentions are not enough: Complexities in cis-trans interaction in social activism. Israeli Sociological Society Queer/LGBT Research Community Conference, University of Haifa, December, 2021.
Blatt, R. ‘Never go into business with friends’: When are prior ties beneficial for entrepreneurs? Babson College Entrepreneurship Research Conference, June, 2009. 

Blatt, R. Resilience in entrepreneurial teams: Developing the capacity to pull through. Babson College Entrepreneurship Research Conference, June, 2009.

Blatt, R. Strong ties and relational capital: Evidence from entrepreneurial teams. National Academy of Management Meeting, Philadelphia, PA, August, 2007.

Blatt, R. Building relational resources for coordination and improvisation in new ventures. National Academy of Management Meeting, Philadelphia, PA, August, 2007. 

Blatt, R. & Ashford, S.J. Independent identity: Narrating coherence and flexibility outside organizations. National Academy of Management Meeting, Philadelphia, PA, August, 2007.

Blatt, R. & Ashford, S.J. Structuring resources to support work: Lessons from independent workers. SIOP Conference, New York, NY, April, 2007.

Blatt, R. High-quality connections and organizing in weak situations. National Academy of Management Meeting, Atlanta, GA, August, 2006.

Ashford, S., Darling, E., & Blatt, R. Emoting alone: Self-regulation of emotions in independent work. National Academy of Management Meeting, Atlanta, GA, August, 2006. 

Blatt, R. Permanent outsiders or temporary insiders? Experiencing community as a temporary employee. National Academy of Management Meeting, Honolulu, HI, August 2005.

Blatt, R. & Ashford, S.J. Theorizing from practice: Lessons from the working lives of nonstandard workers. National Academy of Management Meeting, New Orleans, LA, August, 2004.

Blatt, R. When they don’t have to: The helping behaviors of temporary knowledge employees. National Academy of Management Meeting, New Orleans, LA, August, 2004.

Christianson, M.K., Blatt, R., & Sutcliffe, K. Relational dynamics of silence and voice: Lessons from medical errors. National Academy of Management Meeting, New Orleans, LA, August, 2004.

Ashford, S.J. & Blatt, R. On their own: Customized management of nonstandard knowledge workers. National Academy of Management Meeting, Seattle, WA, August, 2003.

Blatt, R. One-night stands or traditional marriages? Identification and performance in nonstandard work arrangements. National Academy of Management Meeting, Seattle, WA, August, 2003.

ACADEMIC AWARDS AND HONORS

Bar Ilan University President’s Prize for Ph.D. Students Publishing Articles, 2022, 2025. 
Emeritus Ph.D. Fellowship Award, University of Michigan, 2008.

Academy of Management Organizational Behavior Doctoral Consortium, 2007.

Rackham Predoctoral Fellowship (full year fellowship, university-wide competition), 2006.

Leon Recanati Faculty of Management Award for Academic Excellence, Tel Aviv University 1999, 2000.

Elected to Phi Beta Kappa Honor Society, 1996.

Elected to Sigma Xi Scientific Research Society, 1996.

GRANTS AND EXTERNAL FUNDING

Doctoral Research Grant, Ross School of Business. September, 2007.

Rackham Graduate Student Research Grant, University of Michigan. May, 2007. 

The Samuel Zell & Robert H. Lurie Institute for Entrepreneurial Studies Research Grant. June, 2007. 

The Samuel Zell & Robert H. Lurie Institute for Entrepreneurial Studies Research Grant. December, 2005. 

Stan Frankl IMAP Fund. Travel to Prague, Czech Republic for data collection on International Multidisciplinary Action Project (IMAP) teams, March, 2005.

Kelly Services Foundation Research Grant, March, 2004.


Michigan Business School Larger Grant Research Fund (with Susan Ashford), October, 2002. 

Joel Dean Grant for Research in the Social Sciences, Swarthmore College, May, 1995.

PROFESSIONAL SERVICE 

Journal Reviewing: Academy of Management Review, American Journal of Orthopsychiatry, British Journal of Management, Human Relations, Journal of Management, Journal of Management Inquiry, Journal of Management Studies, Journal of Organizational Behavior, Organization Science, Sexualities.
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